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1. 2023 employment outcomes survey

Objectives

Match the educational
Match the job supply and profile of degree
demand at university programmes to the
level needs of the labour
NE G

Inform future students
and improve
educational guidance




1. 2023 employment outcomes survey

Evolution of the survey

2001 2008
Start Extension
The survey is done Online university
on paper for and PhD surveys
bachelor's degrees. added.
2005 201
Methodological Extension
change
All private
The survey is conducted universities are
by telephone. included in the
survey.

2014
Extension

The survey for
master's degrees is
added.

AQU CATALUNYA

2020
Specific report

This analyses the
employment outcomes of
men and women 20 years
after graduation.

D

2017 2023
Extension Methodological
change
The survey for HE
@
study programmes The survey becomes

in Arts is added.

mixed: online and by
telephone.



1. 2023 employment outcomes survey

Methodology. Cohorts analysed

Bachelor’s
degrees

2018-2019*

2015-2016*

Medicine:
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also 2019-2020
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(2016-2017)
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Higher Arts

Education
degrees

~[ 2017-2018 ]

— 2018-2019

J

— 2017-2018

.

2017-2018

Master’s
degrees

J

{ 2018-2019 ]

2018-2019
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People who gained
employment during
the pandemic but who
had graduated earlier
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Methodology. Fieldwork

Fieldwork Summary 2023

Questionnaire  Population Sample % response

Heoleas 43,908 22,949 52.3% 0.4%
Niaster s 40,753 15,423 37.8% 0.6%
PhDs 4,662 2,490 53.4% 1.3%
TOTAL 89,323 40,862 45.7% 0.4 %

More than 40,000 people responded to the survey,
representing almost half of the cohorts studied

* Includes all groups at this level of education even if they have adapted
questionnaires and are analysed in separate reports.
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2. Results - Employment

Employment

The higher the
education level,
the better the
employment
outcome

Full employment
amongst
master’s and PhD
graduates
and almost full
employment amongst
bachelor’s graduates

Change in the trend
for
bachelor’s degree
graduates: more
weight of web portals
as a way of entry
into the first job

AQU CATALUNYA

Studying a
master’s degree
increases the
chances of
promotion and
a better salary
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Investment in education
pays off

The percentage of people
employed and average
salaries increase with
education

Reduction in unqualified
riles in the case of master’s
and PhD graduates

AQU CATALUNYA

The higher the education level, the better the

employment outcome (l)

14%

94% 96%

91% 90% , 91%
85% \_

84%

68%

62%
Bachelor's deg. Master's degree PhD
Bachelor's degree Master's degrees PhD Non-university-level functions
B Employment @ Full-time employment @ > €2,000 per month B University-level functions

M Degree-specific functions

Note: In the case of bachelor’s degrees, UOC graduates not included.Gross monthly
salaries are only calculated for graduates in full-time employment.
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The higher the education level, the better the

employment outcome (ll)

Unemployment trend by level of education (people aged 25 to
44

Investment in education _EAPS, Ist quarter 2023)

pays off

Compulsory secondary

* Based on LFS data, higher 36% education or lower
education continues to 30% _
27% = 4 = |pper secondary education
perform better than other
. - o 25% 21%  20%
levels of education 0% S
12% 13% ,I ‘-13%_._}5% La% =@ Tertiary education (advanced
. . . * OO ..
* Higher education, in contrast ’ 17% training programmes +
. - 9% 13y 11% university + PhD)
to other levels of education, ° 10% .
7% €% 8%

has recovered to pre-2008
crisis levels

2005Q1 200801 2011Q1 2014Q1 2017Q1 2020Q1 202301

Note: The unemployment rate is the number of unemployed as a percentage of the total labour force.
Source: Prepared by the authors with data from the National Statistics Institute (INE).



2. Results - Employment

Lowest unemployment
rate of university
graduates in Catalonia
since 2011

*  For the first time in master’s
degrees, unemployment is
below 5%, the threshold for
full employment

AQU CATALUNYA

Full employment amongst master’s and PhD graduates
and almost full employment amongst bachelor’s

graduates (l)

Unemployment trend by level of education

1.8%
2011 2014

=+ 4+« Bachelor's degrees

5% full-
2.1% 1.7% empllloyment

2017 2020 2023 threshold

= == Naster's degrees sl P 1 D5

Note: In the case of bachelor’s degrees, UOC graduates not
included. For PhDs, only Spanish nationals are included.
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Full employment amongst master’s and PhD graduates
and almost full employment amongst bachelor’s
graduates (1)

Trend in the percentage of graduates in non-university roles

18% The percentage of graduates in
13% 14% hon-university rolgs has
9% remained stable since the
0 [
6% 6% pandemic
o% 4% 4%
2017 2020 2023

Graus Masters Doctorats

Note: In the case of bachelor’s degrees, UOC graduates are not
included. For PhDs, only Spanish nationals are included. 12



2. Results - Employment - Bachelor’s degrees 2O CATALUNYA

Change in the trend for bachelor’s degree graduates: more weight of web portals
as a way of entry into the first job

Pathway to first job for bachelor’s degree graduates
(2020-2023)

Contacts (personal, family) A -4.1pp ° |ntern5hip5 have become
Internships At dop the second most important
pathway to a first job
Own initiative (sending CV) A -9.4pp
_ * Personal contacts and
Web portal (LinkedIn, InfoJobs, etc)) &2 2pp .
sending CVs on own
Institutional employment agencies App initiative have become |eSS
University Services 4 opp important for employment
Civil Service exam/public competition #:03pp outcomes
Other A -39pp
Temporary employment agencies or recruiting companies A03pp

Set up own company/department i o6pp

State/official employment offices 4 Opp
0% 10% 20% 30% 40%
2020 A 2023

Note: Does not include UOC graduates.
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2. Results - Employment - Master’s degree Q_

Studying a master’s degree increases the chances of
promotion and a better salary

Trend in the percentage of graduates who did not hold Impact of the master’'s degree on graduates’ employment outcomes

a stable job from the start of their bachelor’s degree in relation to the job they held before graduating, according to age
to the end of their master’s degree (2023) (2023)

< 30 years of age 2 30 years of age Overall

73.7% 75.2% 20.7% 75:6% ‘ Better contract type 62.0% 45.8% 52.1%

"—\/ Better pay 74.5% 58.3% 64.6%

Better working hours 55.1% 38.8% 45.2%

Better professional category 75.0% 59.7% 65.6%

3 out of 4 master’s degree graduates had already worked
before graduating

2014 2017 2020 2023
*  Of these, 65% claim that the master’s degree has resulted in an improvement in
Note: Does not include graduates who did not work at all or only the prOf@SSionaI Category and/or in pay
worked intermittently between the start of their bachelor’s degree
and the end of their master's degree. *  The impact also occurs among the older age group, where the master’s degree has

clearly become a continuing education option throughout their professional career
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Headlines

@/ Empl

oyment

quality

Qv

AQU CATALUNYA
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2. Results - Employment quality

)

Trend in contract type among bachelor’s,
master’s and PhD graduates (2014-2023)

65%

57%

48% 20%

33% 34%
.0...........0‘-.-0-..-... 30%
0........ 24%
a..-‘
11%
° 11% 2% -
7‘}(,’ ----43{,------?-_----
—— e 0 ?5{,
2014 2017 2020 2023

=== Pormanent = @ = Self-employed
sodee Temporary — e |nternship

Percentage of permanent contracts by sector
among bachelor’s, master’'s and PhD graduates
(2014-2023)

76%

67%

58%
54%

41%

35%
33% 31% /
® —
2014 2017 2020 2023

e=@==Public ==@==Private

]

AQU CATALUNYA

Increase of 8 pp in permanent
contracts since 2020: 2 out of 3
are now permanent

Decrease of 6 pp in temporary
contracts: nowonly1in4

This change in the public sector is
less pronounced than in the
private sector

Why?

* Recovery from the
economic crisis

 Labour reform of

2022

Note: In the case of bachelor’s degrees, UOC graduates are not 16
included. For PhDs, only Spanish nationals are included.



2. Results - Employment quality
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Bachelor’s
degrees

For the first time since
2014, graduates are
losing purchasing power,

in this case as ~ozme | W oe-— o
a consequence .\:’/_’/2;“/‘
1,974€ . '

of inflation

2011 2014 2017 2020 2023

2014

N |

AQU CATALUNYA
Master’ PhD
asliers S
degrees
3,479€ 3,419€ 3,351€
- 3,149€ 3,151€
- —o...___-.___._____.___a,omﬁ
Lo - o 2,969€
2,684€ 2,774¢ 2,681€ 2,719€
2008 2011 2014 2017 2020 2023

2017 2020 2023

e Ayerage gross monthly earnings

==@== Equivalised earnings adjusted for inflation

Note: In the case of bachelor’s degrees, UOC graduates are not included.
For PhDs, only Spanish nationals are included.
Only full-time employees in Spain.
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2. Results - Employment quality - PhDs

The majority of new PhD
graduates work in companies,
where only 1in 3 believe they
perform PhD-level functions.

In universities and research
centres, on the other hand, the
majority of PhDs do perform
PhD-level functions

J)

Trend in type of functions
performed by PhD graduates
at work

68%

60% 60%
52% 51%
- wm amp
< 449 A45%
- - o - -
- 3% 36%
. 6
29%
4% 3% 5% 4% 4%
e
2011 2014 2017 2020 2023

=== Doctorate-level functions
== A== Iniversity-level functions

=i N ON-university-level functions

43%

46%

Trend in type of bodies where
PhD graduates work

- N N Nzh?%'—‘-m

o

19% 19% 20% 19% 18%
15%

2008 2011 2014 2017 2020 2023

s AL 3 UNiVErsty

sl |11 & research centre
or institute

= == | 3 COMpany of
similar organisation

Note:

L
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Trend in the percentage of PhD
graduates who perform functions
appropriate to their level of
education depending on where
ey work

92%

85% 2% 8% 84%
93% - =~ —
-~

N =t - g = —— —O
73% 5% 74% 77%

38% 36%
27% o 1%

6

2011 2014 2017 2020 2023

— AL 3 UNiversity

=== |n a research centre
or institute

= @== N 3 COMpany or
similar organisation

Only includes Spanish nationals. 18



2. Results - Satisfaction

Headlines

Stagnation
in the level of

satisfaction with
the degree studied

Communication
skills training
shortfall in
relation to the
needs of the
labour market

QV

AQU CATALUNYA

“ Satisfaction

Master’s degrees,
a source of talent
attraction and
retention

19
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Stagnation in the level of satisfaction with the degree

studied
Trend in the proportion of graduates who would Dissatisfaction with the design or quality of the
repeat the same degree (2014-2023) degree as a reason for not repeating it (2023) «  One third of bachelor’s and

master’s degree graduates
would not repeat their

84.8% . . pe .
whom are dissatisfied with
the design or quality of the

7L7% degree

F_
66.8%
B Reason given M No reason given
2014 2017 2020 2023
==@==Bachelor's degrees ==@==Nlaster'sdegrees PhDs

Note: In the case of bachelor’s degrees, UOC graduates are not
included. For PhDs, only Spanish nationals are included.
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Communication skills training shortfall in relation to the

needs of the labour market

’ ’
Bachelor’s Master’s «  English remains the main
degrees degrees skill to be improved,
B — o . followed by written
ermedoteanc WSSL0% expression in the case of
Teamwork -1 Cercai gestié de la informacio -0.3 . bachelor’s degrees and
Critical thinking -3 - Aprenentatge autonom 0.4 written and oral expression
Ability to find and manage information -4 [ Responsabilitat &tica i social -0.5 in the case of master’s
Creativity and innovation -5 I Formacié practica -0.5 degrees
Practical skills -5 . Pensament critic -0.5 I
Ethical and social responsibility -6 [ Treball en equip -0.6 I
Autonomous leaming -7 Creativitat i innovacio -0.c I
Oral expression -8 [ Planificacié i organitzacié -0.9
Technological and digital skills -1.0 Resolucié de problemes -0.9 I
Problem-solving -1.1 Habilitats tecnoldgiques i digitals -0.9 I
Planning and organisation -1.4 Expressio oral -1.0 |
Written expression -1.5 Expressio escrita -1.2
English proficiency  -2.1 I Anglés -1.9

Difference between graduates’ average rating of the education they received on a specific skill and the usefulness of this skill in the

workplace (only graduates performing university-level functions at work; scale of 0 to 10) Note: In the case of bachelor’s degrees, UOC graduates are not included. =l
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Master’s degrees, a source of talent attraction

and retention

Graduates’ place of origin
(2023)

Foreign
graduates
26.3%

Spanish
graduates
73.7%

Note: Foreign graduates are those who, regardless of their nationality, came
from outside Spain to complete their master’s degree (or completed it from
abroad in the case of online master’s degrees).

Talent drain and retention by disciplinary field (cases and
percentage according to place of origin) (2023)

45.9%
40.4%
32.4%

35.8%
27.9%
11.7%
9.8% 8.0% 10.3% 8.2%
. 4.1%

Humanities Social Sciences Sciences Health Engineering Overall

® Spanish graduates working abroad (talent drain) M Foreign graduates working in Spain (talent retention)

1in 4 master’s degree graduates are of foreign nationality;
of these, 1in 3 remains working in Spain

22



3. Conclusions

N
S Full employment amongst
i The higher the education master’s and PhD graduates
% level, the better the and almost full
5 employment outcome employment amongst

bachelor’s graduates

Employment

. Communication skills
Stagnation . . . .

. . . training shortfall in relation

in the level of satisfaction

R i e S e to the needs of the labour
market

Satisfaction

QU

AQU CATALUNYA
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4. Presentation of results

Access to reports

2023

LA INSERCIO LABORAL
DELS GRADUATS |
GRADUADES DE LES
UNIVERSITATS
CATALANES

i

AQU CATALUNYA

o)

r=
Insercié
Laboral
2023
LA INSERCIO LABORAL
DELS TITULATS |

TITULADES DE MASTER
DE LES UNIVERSITATS
CATALANES

B

AQU CATALUNYA

QV

AQU CATALUNYA

2023

LA INSERCIO LABORAL
DELS DOCTORS |
DOCTORES DE LES
UNIVERSITATS
CATALANES

BACHELOR’S DEGREES

MASTER’S DEGREES

DOCTORAL DEGREES
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Incorporation of the results in the EUC portal

Periode
. - @ Glossari

Ciéncies socials i juridiques

Estatus i adequacié

1 2 2 4
[ Funcions desenvolupades index1Q0 | Satisfaceis
general fein:
1 2 1 2 B ° o
: [T R T b
o it 1 2,5% 3% 1025 A 81
litiques 3 31 57.0% 39,5% 380 539 82
i Turis I T26% u2 3% 6 82
526 186 65,0% 31 0 2 85
s 5 (Socials)
mmmmmmmmm rats

Evolucié6 de la situacié laboral

s o1z %6, 456 9%6.6% 6%
69%
0,86
2011 2014 2017 2020 2023
A Aturat/ada @ Ocupat/ada
Tipus de contracte
87,8%
e 35% 13% 0%
Fixo Al Temporal Becari Sense
indefini contracte
ostrad, ol

Dades de la titulacié

Fun

cions realitzades a la feina

80,3%
10,5% 9,2%
| |
Funcions Funcions Fi
especifique universitaries tai
de la titula

ESTUDIS UNIVERSITARIS
DE CATALUNYA

https://estudis.aqu.cat/

Degree-by-degree data can be consulted at
the EUC Studies website

Comparative data is also available at EUC
Data

Access is open

Only data with a sampling error of less than
15% is shown
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https://estudis.aqu.cat/euc/ca/Titulacions/Resultats/Cercar?nom=&areaId=&tipusTitulacioId=&pagina=1&interuniversitariaSi=1&interuniversitariaNo=1&erasmusmundusSi=1&erasmusmundusNo=1&excellenciaSi=1&excellenciaNo=1&centrePublic=1&centrePrivat=1&ordre=asc
https://estudis.aqu.cat/

A.' € www.aqu.cat @ @aqucatalunya

AQU CATALUNYA

ESTUDIS UNIVERSITARIS
DE CATALUNYA AQU CATALUNYA

Consult all the results on the EUC Studies portal and on
the AQU Catalunya website


https://estudis.aqu.cat/euc/en/Comu/Inici
https://www.aqu.cat/en/

